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The following guidelines are intended to simplify gift staetardst@ndisclosure requirements for certain iteimg, $ncili
gifts, homemade gifts, gifts for immediate consumpten expdéegsing general appreciation or holiday cheer, aaddiscoun
prizes generally available to publicesaptoyees or to large groups or employees.

An item is a “gift” if it is: of value provided to a aipaf ASD employee, including but not limited to money, cash eqsiivale
services, discounts, meals, and entertainment.

Prior approval must be received from the Municipal Ethiak ligdare using a gift that does not fall within the gift gudelin
stated below.
NOTE: Gifts valued over $50.00 are rarely approved.

Under AMC 1.15.025, General Ruteunicipal/ASD employee may not:
X Accept a gift from an individual or an entity withhaterestse substantially affected by the performance afghe perso
official municipal/ASD duties under circumstancestwhiegeahd nature of the gift would cause a reasonable person to
guestion the person’s judgment asengofficial municipal duties.

Safe Harbors: Unless other facrgfluence are present, an employee may accept the following items:
X An item given to an ASD employee for aospasiah given voluntarily by ASD coworkers.

X A perishable item given for immediate consumption footlisplEybers of the poblatassroom expressing general
appreciation or holiday cheer, shared wfflte, work group, or classroom.

X A discount, prize, or award available to public sectasayeplenglly, or to a large business category of public employees
to which the municipal/ASD employee belongs.

X A monetary award or item presentetutoc@pal/ASD employee in recognitieritofious, civic, or voluntary service
presented by a recognized civic, pbpantirnon-profit charitable organization.

X An item, homemade or handmade, made by the giver.
X An occasional small gift worth $50 or less, including business meals.

Supplemental rules for Anchoeggchool District employees:
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